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PLUASE RETURN TO IIUMAN RESOURCES NO TATBR TTIA}I APITIL 30.

CITI OF I.A}IC,ASTERI FA

l. Naue uf Euployec' s,::{,.'=t tl. .vj19. ..

3. Departurnt/Burc*u
Sswsg /Sc?,o8,e Tres tt[elr L,

EVAI.UATION

FACTORS

5. aIl ol llork

6, Quant,lcy of ltork

2, Poaltloq TltlN'
Sludge Treotment Supervlsor

4. Perlod Covered by Rcporr
I E otr JJ4,.taglga---_lo_!11!!l!!*_

12. COUMSNXSI fl,eeogultlon tor superlor
vork; suggeltione Eor loprovlng pqr-
foraanceS explenet{on of clrcclrc inlBalqr Rgqu{recenE6il artl lloutrtlndlogll
coluuns. Ig S{dietondl epace ls necrl-
ed uae reveraa c{da oE tlrtrl !oru.
9Fcvs cqnttnucr lo'gedforn hls wtlrk dsclea
far beyqnd whaB lo rxpectod. He regresente
the clty aa a model cnpluyse tlrrorrgh trlr
conBoetc fl1Lh oEher nunic{p.rltr{es he has
hae nado Lancaster kno*n ihroughout the
country citlr h1g knouledge of cornpostlng
proce{rf, coucrol.

Hork Hab

S, Pereonal Rei.allons

lo. J

tt, Supatvlsory Abll1cy'
(To be used ln evatuTE 5€Ry
cnploycc: pnly)

1/ rr chsch nsrk ln thls coluqn lftl$T be Justifled lrr Iter le 'rCoMllENTS'l
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lJ. SUPERVLSORTS CERTIFICATIONi Ttrl,g evaluailon ls based on $y obserueEtoa
o( c,hlr coployee for ths pertod indteated
ln lcen 4. IE rapreocnEs try besc Judgeoentof thls employeltr pcrforolnea.
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qrf Supenr{eor
EvEluoElon
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L4, E{PLOYEE: I bave read aod hsve had 6n oppdEuuntEy to dl.scuss th1s evrlu,rt{on
og v! work tl{th ny tupcrvl,ror. I xeaLLxe thrt * slgnaEurr orr thlE
toro does not uean chat I agree wlch thts evalugtf,on.
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