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Steohen rcalizes the nqed for oocn communication and

has worked oa improving this at the WWT facilitics.

Stspben has used his experience to recogniz€ and

troublcshoot Drocess coatrol issuer as well as idcnti-

fy Dersonnel issucs. Steohen must strive to implcment

process coiitral as well ag tersonnel clanses as sees

fit in order to imorove the WWT facilities.

+BM Stephen has a great deal to learn about PSLU$D's

Por

Capital Improvemcat Proiects, an{ bas showu the de-

sire to do so in a timely manner. Stepher brings with

hip-a positivg attitude aod is not afraid to introducq

cbange when aeeded. We welcome his input.
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